
   
  

    
    

 

  



        
      

  
     

           
       

    
        

     
        

     
      
 

        
     

       
  

1. Responsible Employees (REs) are all employees on the campus minus the number of 
Confidential Advisors (CAs). (REs + CAs = total employees on a campus.) Responsible 
Employees are Mandatory Reporters. 

2. REs who completed the Annual Training are all REs who attended the August 18th 

workshop on Power-Based Violence hosted by the Board of Regents OR any RE who 
watched the videos of the workshop. This was a small number for each campus. In 
future reports, the BOR will provide training that will be mandated for all employees in 
public post-secondary education. We will need to report the number of our REs who 
completed the training. This year just socialized us to the process. 

3. Confidential Advisors are those employees on the campus who have been designated as 
confidential and therefore not a Mandatory Reporter. The Board of Regents has 
indicated that, at minimum, we should have one CA per every 1,500 students. All 
campuses meet that goal. 

4. Confidential Advisors must participate in training put on by the Board of Regents. As of 
the submission of this report, all but one CA has completed the training. 

The rest of the form provides specific information on false reports, formal complaints, and 
retaliation complaints. 



 
 
 
 

 
 

 

Form B3 – System Data Report 
2021-2022 Academic Year, Fall Semester 

Instituition Date Formal Complaint Filed [1] Status of Formal Complaint [2] Basis for Complaint [3] Disposition [4] Disciplinary Status [5] Gender of Complaintant [6] Gender of Respondent [7] 
LSU A&M 2021-09-27 Open Hostile Environment Woman Man 
LSU A&M 2021-09-22 Open Hostile Environment Man Man 
LSU A&M 2021-09-29 Open Hostile Environment Woman Man 
LSUA N/A 
LSUE N/A 
LSUS N/A 
Health Science New Orleans N/A 
Health Science Shreveport N/A 
AgCenter 2021-08-24 Closed Sexual Harassment Dismissed N/A Woman Man 
AgCenter 2021-09-06 Closed Sexual Harassment Dismissed N/A Woman Man 
Pennington N/A 
HCSD N/A 

[1] Information about Formal Complaints is specifically required to be included in the Chancellor’s report.  For convenience, BOR Recommends the Title IX Coordinators’ reporting in the third column serve as the basis of information to be included 
in the Chancellor’s report, so effectively Title IX Coordinators can copy and paste their reports regarding Formal Complaints into the Chancellor’s report. 
[2] Status of investigation as it pertains to Formal Complaints filed for an accusation of power-based violence or retaliation. 
[3] Type of power-based violence or retaliation alleged. 
[4] Disposition of any disciplinary processes arising from the Formal Complaints. 
[5] Institution should indicate where they are in the disciplinary status and also note if there was a sanction imposed and what sanction was imposed. 
[6] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent. 
[7] Although not required by law, for data collection purposes BOR requests information pertaining to the gender of both the Complainant and Respondent. 
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Data from Form B2 on �oard of Regents Chancellor’s Report for all LSU campuses. LSU A&M LSUA LSUE LSUS HSC NO HSC S AgCenter PBRC HCSD Total Responsible Employees 

9,066 

366 

256 

326 3,6

76 
2,5

BT

956 486 

441 

18,081 

Completion Annual Training* 6 (.06%) 

5 

(1.3%) 

4 (1.56%) 12 (3.6%) 6 

(.2%) 
5 

(.2%) 1 

(.01%) 

1 (.2%) 2 

(.5%) 
42 


	10.26.21 B3 President's Report spreadsheet.pdf
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	Number of Confidential Advisors: 18,081
	Number of Responsible Employees: 52
	Reports of retaliation received: 0
	Number of employees who made false reports: 0
	Number of employees terminated - false: N/A
	Number of employees who failed to report: 0
	Number of employees terminated - failed: N/A
	Formal Complaints received: 5
	Formal Complaints resulting in occurrence of power-based violence: 3 IP; 2 out of jurisdiction
	Formal Complaints resulting in discipline or corrective action: 3 IP; 2 out of jurisdiction
	Number of suspensions: N/A
	Number of expulsions: N/A
	Annual Training - Responsible Employees: 42 (.02%)
	Annual Training - Confidential Advisors: 51 (98%)
	Name of System: LSU
	Investigations: N/A
	Retaliation occurred: N/A
	Retaliation did not occur: N/A


