
 
 
December 6, 2022 

 
Mr. Collis Temple, III 
Chair, Louisiana Board of Regents 
1201 North Third Street, Ste. 6π200 
Baton Rouge, LA 70802 
 

Dear Chairman Temple, 
 

Pursuant to Act 472 of the 2021 Regular Session of the Louisiana Legislature, I am submitting 
the attached report and data pertaining to powerπbased violence on our campuses. Upon your 
approval, the report will be forwarded to the Louisiana Board of Regents. 
 
Consistent with our transparency standards, this report will be posted on the Office of Civil 
Rights & Title IX website, www.lsu.edu/titleixπreview. The attached data from Form B2 
provides data on Confidential Advisors and Responsible Employees. 
 

Annual Training is defined as the number of employees who complete the annual training on 
Powerπbased Violence prepared by the Board of Regents. Training was launched at each 
campus starting sometime after April 1, 2022. On the A&M campus the training was launched 
on April 19, 2022. LSU continues to move towards 100% completion rate. On the A&M campus, 
the Office of Civil Rights & Title IX is partnering with the Office of Academic Affairs as well as 
units and departments to help ensure the completion of the training. Additionally, the Office 
of Civil Rights & Title IX is partnering with Human Resource Management (HRM) 



LSU Agriculture Center had one formal complaint that remains under investigation. No other 
campus had a Formal Complaint filed between April 1,





Form B3 – System Data Report 

2022π2023 Academic Year, Fall Semester[1] 

Institution 

Date Formal 
Complaint 
Filed [2] 

Type of 
Complaint 
[3] Status of Formal Complaint [4] 

Basis for Complaint 
[5] Disposition [6] 

Disciplinary 
Status [7] 

Gender of 
Complainant 
[8] 

Gender of 
Respondent 
[9] 

LSU Health 
Sciences Center 

Shreveport 
9/4/2022 Title IX  

Dismissed - did not meet "severe, 
pervasive, objectively offensive, 
standard. Referred to HR for 

action 

Sexual Harassment Closed None Female  Male  

LSU Health 
Sciences Center 

Shreveport 
9/4/2022 Title IX  

Dismissed - did not meet "severe, 
pervasive, objectively offensive, 
standard. Referred to HR for 

action 

Sexual Harassment Closed None Male Male  

LSU Agricultural 
Center 8/11/2022 Title IX  Open Quid Pro Quo Sexual 

Harassment Investigation TBD Female  Male  

LSUE 8/24/2022 PBV Dismissed under Title IX and 
referred to HR.  Sexual Harassment  Closed None Male Female 

LSU A & M 2022-05-06 Title IX Closed - Informal Resolution (125 
days) 

Sexual Assault- 
Forcible Rape 

Informal 
Resolution 
Agreement 

n/a Female Female 

LSU A & M 2022-06-09 Title IX Closed - Formal Resolution 
Process  

Hostile Environment 
Sexual Harassment Not Responsible n/a Male Male 

LSU A & M 2022-07-15 Title IX Closed - Formal Complaint 
Withdrawn 

Sexual Assault - 
Forcible Fondling      

Stalking 

Formal 
Complaint 
Dismissed 

n/a Female Male 

LSU A & M 2022-08-08 Title IX Open - Pending Formal Hearing 

Dating Violence 
Sexual Assault- 
Forcible Rape 

Stalking 

Formal Hearing 
Scheduled TBD Female Male 

LSU A & M 2022-09-16 PBV Closed - Formal Complaint 
Withdrawn Dating Violence 

Formal 
Complaint 
Dismissed 

n/a Female Female 

 
 

 

 
 



 

[1] June 29, 2021 is the effective date for purposes of complying with the Title IX Coordinator’s reporting requirements under Act 472 for 2021π2022 Academic Year, Fall Semester only. Beginning with AY 2022π 
2023, Fall Semester reporting will have an effective date of August 1st. 
[2] Information about Formal Complaints is specifically required to be included in the Chancellor’s report. For convenience, BOR Recommends the Title IX Coordinators’ reporting in the third column serve as the 
basis of information to be included in the Chancellor’s report, so effectively Title IX Coordinators can copy and paste their reports regarding Formal Complaints into the Chancellor’s report. 
[3] Type of Complaint, Title 



Form B3 - System Data Report 
2022-2023 Academic Year, Fall Semester 1 

 

Louisiana State University 
 

Confidential Advisors and Responsible Emplo yees2 Total  

a. Number of Responsible Employees 
b. Number of Confidential Advisors 

 
Annual Training (please include number and percentage)3 

a. Completion rate of Responsible Employees 
b. Completion rate of Confidential Advisors 

 
Responsible��Employee��Reporting4��

a. Number of employees who made false reports 
 Number of employees terminated 

b. Number of employees who made false reports 
 Number of employees terminated 

 
Power�rBased��Violence��Formal��Complaints5��

a. Formal Complaints received 

b. Formal Complaints resulting in occurrence of power-based violence 
c. Formal Complaints resulting in discipline or corrective action 

Type of discipline or corrective action taken 
i. Suspension 
iii. Expulsion 

Retaliation����
a. Reports of retaliation received 
b. Investigations 
c. Findings 

i. Retaliation occurred 
ii. Retaliation did not occur 

 
16,123 

50 
 

14,403(89%) 

48 (96%) 
 
 

0 
N/A 
0 
N/A 

 
 

9 
0 (2 pending) 

 
 
 
 
 

 
0 
0 

N/A

 
 

1��Beginning��with��AY��2022�r2023,��Fall��Semester��reporting���B e g i n n i n g N/Arepor19761874Tw
-.050006 Tc
[(Semeste)5.9(r)]197614reporting��#reporti16AY


