ANNUAL ENROLLMENT

October 12,2021
9:30 am-11:00 am
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Important Dates & Responsibilities
Workday

OGB Benefits

LSU First

Other Benefits

Flexible Spending
Supplemental Retirement
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Important Dates

Annual Enrollment Period
October 1 — November 15, 2021

Effective Date of Coverage
January 1, 2022

All Annual Enrollment materials are posted on the
Benefits website at www.lsu.edu/ae
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Workday

All benefits eligible employees will have an Open
Enrollment benefit event in their Workday Inbox in
Workday.

Event will be active from 10/1/2021 through 4 PM on

f
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Complete your Annual Enrollment event in Workday before 10/31 and be entered to receive a prize


Reminders

Ifyou don’t want to make a change, current benefits will

roll-over
EXCEPTION- Flexible Spending and Health Savings Account Elections

Personal Contact Information & Legal Name
New Hires
Terminations



Employee Responsibilities during

Open Enroliment

Reviewall communications regarding Annual Enrollment
Educateyourself on plan offerings

Provideproper documentation, where applicable
Ensurechanges have been properly submitted by the




>

Things to consider

 Monthly premium

* Provider networks

e Covered medical and prescription services
e Deductible, Coinsurance, and Copays

* Prescription coverage and costs

e Estimated out-of-pocket costs

 Dependent coverage needs
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SAVE THE DATE

Benefits Fair

Wednesday, October 20, 2021

LSU Student Union: Royal Cotillion Ballroom
Time: 10:00 am - 2:00 pm

Visit with various insurance and retirement
vendors

Enter to win great door prizes!



Meetings

Attend a Virtual Presenta o
p— 2 . : 3 } : A ) . :
decisions for the 2022 Plan ™

g r
Ve e OGB

T ammar ar At AEUFFICE Or urRuur BENEFTE D

T R ' | | SU First
' i : = a ° IS
presentations are listed below. s

PELICAN HRA 1000 MAGNOLIA LOCAL

PELICAN HSA 775

e Dental

HOME HMC:a
ENROLLME

e VISION

e L e+ Financial Protection
T A

LSU First works, please WallTl e Lou i g -;.: TTTRINTy eomaieinon

- i e 2R
Thursday, October . + - ﬁ guly P stnban 17 wdYaEF L Sssehar2
= - A i Ty 1
2:00-3:00ms M wuus U um“ SOE00-31UU PM T T T TTIOG-1wi0U Al

REGISTEL™

 |dentity Protection



>

Benefit Basics

Overview of how health insurance and supplemental
benefits work, including tips and tricks on how to be a
wise consumer in the world of healthcare.

Date Tim
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Retirement 101

Learn the basics of LASERS, TRSL or ORP retirement

plans as well as how to increase retirement savings by
participating in a supplemental retirement plan.
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Workday

New for 2022-Benefit User Interface




-
Workday

New Benefit User Interface
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Workday

New Benefit User Interface
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Workday

Nental - administered beHmana ..




Workday
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Workday

Long Term Disability
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Workday
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Workday
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Change
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Office of Group

Benefits
2022 PLAN YEAR
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Office of Group Benefits

Pelicanand Magnolia Plans — 5% premium increase
Vantage Plan- 10% premium increase

PBMChange — Express Scripts

No plan design changes

WellnessCredit

BariatricSurgery

ID cards



LSU FIRST
2022 PLAN YEAR _
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2021 RFP Review

LSU First: Administrative Services Only (ASO) + Medical
Management + Network + FSA

Committee comprised of various staff from A&M & PBRC

Notice of Intent: WebTPA

Change in Medical Management: WebTPA and HighCare

Network: Verity HealthNet (First Choice and Verity) and Aetna
ASA (national wrap)

FSA: Diversified Benefit Services (DBS)
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Retall 90

New for 2022

90Supply of Maintenance Medications are available
at Retail Pharmacy vendors

CVSWalgreens, local pharmacies






Outpatient Surgery Penalty

Outpatient Hospital Ambulatory Surgical
Diagnosis Cost/ Center Cost/
$300 Penalty for surgery Surgery

Outpatient Surgery spondylosis
performed in e
Hospital Setting
regardless of
network

Musculoskeletal
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Premium Tier Restructure

Industry LSU First

Employee + Spouse 2.2 1.9

Employee + Child 1.8 1.2

Family 3.0 2.2



Premium Tier Restructure

Class 2022 Rate Net Increase
Employee Only $202.64 $3.22
Employee + Spouse $595.62 $19.06
Employee + Child(ren) $313.84 $26.82

Family $730.82 $40.56




Current Projects and Initiatives

MentalHealth

BariatricProgram



Other Benefits
2022 PLAN YEAR _
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Other Benefits

Dental



UHC Life Insurance

Employee-Currently covered: May increase by 1 increment of
$10,000 (not to exceed the lesser of $350,000 or 3 times basic
annual earnings) without proof of good health (EOI)*

Employee-Not Currently Covered: May elect $10,000 without
proof of good health (EOI)*


Presenter
Presentation Notes




UHC Life Insurance

Open Enrollment

— A spouse must submit proof of good health (EOI) and be approved to
elect any new or additional coverage up to the maximum of $175,000 or
50% of the Employee’s amount of coverage.



ldentity Protection

Ildentity Protection
Current Vendor: ldentityForce
Renewed for 3 years
Enhanced Benefits
Rate Reduction
3 Year Rate Guarantee



ldentity Protection

- Ultra Secure ID Ultra Secure Premium

Rates displayed are 12 month- monthly rates







Flexible Spending Accounts

Flexible Spending Account(s)
Vendor: Diversified Benefit Services (DBS)

New for 2022
Waived administrative fee for 2022 plan year

Terminated employees can utilize and incur claims until
the last day of the month. Claims must be filed by the
last day of the following month.






Flexible Spending Accounts

Healthcare Dependent Care







Supplemental
Retirement
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When planning for retirement, many employees factor Social Security, employer-provided retirement, and personal retirement savings as part of their retirement nest egg. But as a retiree from the State of Louisiana, employees may find that the Social Security income they were relying on may be eliminated or reduced due to Social Security offsets. Therefore, it is important that employees evaluate their retirement goals and start investing early in their careers. Industry experts suggest employees should save an average of 15% of their income for retirement.





Retirement 101

Learn the basics of LASERS, TRSL or ORP retirement

plans as well as how to increase retirement savings by
participating in a supplemental retirement plan.
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Questions
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