
ANNUAL ENROLLMENT 
Business Manager’s Meeting 

October 12,2021 
9:30 am-11:00 am 



Agenda 
�ƒImportant Dates & Responsibilities 
�ƒWorkday 
�ƒOGB Benefits 
�ƒLSU First 
�ƒOther Benefits 
�ƒFlexible Spending 
�ƒSupplemental Retirement 
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Important Dates 
�ƒAnnual Enrollment Period 

�ƒOctober 1 – November 15, 2021 

�ƒEffective Date of Coverage 
�ƒJanuary 1, 2022 

�ƒAll Annual Enrollment materials are posted on the 
Benefits website at www.lsu.edu/ae 



  
  

    

 
   

Workday 
�ƒAll benefits eligible employees will have an Open 
Enrollment benefit event in their Workday Inbox in 
Workday. 

�ƒEvent will be active from 10/1/2021 through 4 PM on 

�ƒ
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 Complete your Annual Enrollment event in Workday before 10/31 and be entered to receive a prize



       
 

  

   

 

Reminders 
�ƒIfyou don’t want to make a change, current benefits will
roll-over 

�ƒEXCEPTION- Flexible Spending and Health Savings Account Elections 

�ƒPersonal Contact Information & Legal Name 
�ƒNew Hires 
�ƒTerminations 
�ƒ



 

 
  
   
   

 
    

Employee Responsibilities during 
Open Enrollment 

�ƒReview all communications regarding Annual Enrollment 
�ƒEducate yourself on plan offerings 
�ƒProvide proper documentation, where applicable 
�ƒEnsure changes have been properly submitted by the 



 

Things to consider 

• Monthly premium 
• Provider networks 
• Covered medical and prescription services 
• Deductible, Coinsurance, and Copays 
• Prescription coverage and costs 
• Estimated out-of-pocket costs 
• Dependent coverage needs 
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SAVE THE DATE 
�ƒBenefits Fair 

�ƒWednesday, October 20, 2021 
�ƒLSU Student Union: Royal Cotillion Ballroom 
�ƒTime: 10:00 am – 2:00 pm 

�ƒVisit with various insurance and retirement 
vendors 

�ƒEnter to win great door prizes! 



 

Meetings 
• OGB 

• LSU First 

• Dental 

• Vision 

• Financial Protection 
Products 

• Identity Protection 



  
     

 

Benefit Basics 
�ƒOverview of how health insurance and supplemental 
benefits work, including tips and tricks on how to be a 
wise consumer in the world of healthcare. 

Date Tim
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Retirement 101 
�ƒLearn the basics of LASERS, TRSL or ORP retirement 
plans as well as how to increase retirement savings by 
participating in a supplemental retirement plan. 

Date Time Topic Dates Times 
LASERS Thursday 10/28 9-10:30am 
TRSL/ORP Wednesday 11/3 9-10:30am 

Presenter
Presentation Notes






Workday 



 

Workday 
�ƒNew for 2022-Benefit User Interface 



 

Workday 
�ƒNew Benefit User Interface 



 

Workday 
�ƒNew Benefit User Interface 

• Manage 

• View 

• Enroll 
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Must 
Accept 
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Submit 
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 Office of Group
Benefits 

2022 PLAN YEAR 



  
 

Office of Group Benefits 
�ƒPelican and Magnolia Plans – 5% premium increase 
�ƒVantage Plan – 10% premium increase 
�ƒPBMChange – Express Scripts 
�ƒNo plan design changes 
�ƒWellnessCredit 
�ƒBariatricSurgery 
�ƒID cards 



 
LSU FIRST 

2022 PLAN YEAR 



 
     

 
     

 
  

      
 
 

2021 RFP Review 
�ƒLSU First: Administrative Services Only (ASO) + Medical 
Management + Network + FSA 
�ƒCommittee comprised of various staff from A&M & PBRC 

�ƒNotice of Intent: WebTPA 
�ƒChange in Medical Management: WebTPA and HighCare 
�ƒNetwork: Verity HealthNet (First Choice and Verity) and Aetna 
ASA (national wrap) 

�ƒFSA: Diversified Benefit Services (DBS) 
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Retail 90 
�ƒNew for 2022 

�ƒ90 Supply of Maintenance Medications are available 
at Retail Pharmacy vendors 

�ƒCVS,Walgreens, local pharmacies 





 

 

 

 

 

Outpatient Surgery Penalty 

$300 Penalty for 
Outpatient Surgery 
performed in 
Hospital Setting 
regardless of 
network 

Diagnosis 
Outpatient Hospital 

Cost/ 
Surgery 

Ambulatory Surgical 
Center Cost/ 
Surgery 

Spondylosis/ 
Stenosis 

Musculoskeletal 
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Premium Tier Restructure 

Tier Industry LSU First 

Employee + Spouse 2.2 1.9 

Employee + Child 1.8 1.2 

Family 3.0 2.2 



 

 

 

  

 

Premium Tier Restructure 

Class 2022 Rate Net Increase 

Employee Only $202.64 $3.22 

Employee + Spouse $595.62 $19.06 

Employee + Child(ren) $313.84 $26.82 

Family $730.82 $40.56 



Current Projects and Initiatives 

�ƒMentalHealth 

�ƒBariatricProgram 

�ƒ



 
Other Benefits 
2022 PLAN YEAR 



 

 

Other Benefits 

�ƒDental-



 

  
       

 

   

UHC Life Insurance 

�ƒEmployee-Currently covered: May increase by 1 increment of 
$10,000 (not to exceed the lesser of $350,000 or 3 times basic 
annual earnings) without proof of good health (EOI)* 

�ƒEmployee-Not Currently Covered: May elect $10,000 without 
proof of good health (EOI)* 
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UHC Life Insurance 
Open Enrollment 

– A spouse must submit proof of good health (EOI) and be approved to 
elect any new or additional coverage up to the maximum of $175,000 or 
50% of the Employee’s amount of coverage. 

– 



 
  

 

Identity Protection 

�ƒIdentity Protection 
�ƒCurrent Vendor: IdentityForce 

�ƒRenewed for 3 years 
�ƒEnhanced Benefits 
�ƒRate Reduction 
�ƒ3 Year Rate Guarantee 



 

Identity Protection 

Ultra Secure ID Ultra Secure Premium 

Current Eff 1/1/2022 Current Eff 1/1/2022 

Employee $9.96 $5.98 $16.96 $7.96 

Family $19.96 $11.98 $33.92 $14.96 

Rates displayed are 12 month- monthly rates 





 

 
   

  
      

   

Flexible Spending Accounts 
Flexible Spending Account(s) 

�ƒVendor: Diversified Benefit Services (DBS) 

�ƒNew for 2022: 
�ƒWaived administrative fee for 2022 plan year 

�ƒTerminated employees can utilize and incur claims until 
the last day of the month. Claims must be filed by the 
last day of the following month. 





 
 

 

   

 

Flexible Spending Accounts 

Healthcare Dependent Care 





Supplemental 
Retirement 
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When planning for retirement, many employees factor Social Security, employer-provided retirement, and personal retirement savings as part of their retirement nest egg. But as a retiree from the State of Louisiana, employees may find that the Social Security income they were relying on may be eliminated or reduced due to Social Security offsets. Therefore, it is important that employees evaluate their retirement goals and start investing early in their careers. Industry experts suggest employees should save an average of 15% of their income for retirement.



 

 
 

  

   

   
 



   
    

  

 

Retirement 101 
�ƒLearn the basics of LASERS, TRSL or ORP retirement 
plans as well as how to increase retirement savings by 
participating in a supplemental retirement plan. 

Date Time Topic Dates Times 
LASERS Thursday 10/28 9-10:30am 
TRSL/ORP Wednesday 11/3 9-10:30am 
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Questions 
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