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Presenter
Presentation Notes
-Due to recent pension reform legislation, retirement savings gap addressed through Financial Wellness Education and increased retirement supplemental savings benefits
-Pension reform looks at reducing cost of providing retirement benefits through increasing the age for retirement eligibility, decreased employer contributions, and increased number of years used to calculate FAC (which results in lower FAC at retirement).
This section will look at ways in which we are working to educate, enhance, and offer new ways for our LSU Faculty & Staff  to prepare for retirement in any economy.


Supplemental Retirement at LSU

Opportunity for employees to save additional money for
retirement



Retirement Savings
-

Example: A 20 year old who saves $200 a month until age 65 and earns



Supplemental Retirement — 403(b)



Approved 403(b) Vendors
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Presenter
Presentation Notes
-From 34 vendors (most offering mediocre services), we now have contracts with 5 vendors who are required to offer the BEST products and services
-Transparency


Supplemental Retirement — 457(b)

-
Statewide plan managed by Great West

Offers same pre-tax saving opportunities as 403(b)
No early withdrawal penalties
Roth (after tax) option available in 2015

LSU researching possibility to allow competition
within 457(b) plan



Consultants Hired to Address LSU

403$b= concerns

November 2003

Gallagher Benefits Services completes preliminary update of their
findings on current 403(b) Plan offerings

August 2005

Challenges to the plan are identified and 3 initial goals are
established

A significant cost savings to plan participants
A reduction in the number of and improvement in investment options
A significant spike in enrollments in the Plan (increased 15% to 25%)

Unmet Goals

Offerings that inspire employees at all levels to enroll early, save more,
invest wisely, and make the most of their retirement savings


Presenter
Presentation Notes
-Supplemental retirement savings introduced to the university employees through a bevy of vendors, some providing top-notch customer service while some were not, and yet contracts were still being signed and accounts were still being established
-Plan utilizes past experience and ongoing research as it pertains to LSU and the higher education market; designed to be flexible to change as employees’ needs change
-Today, we are still left with the unmet goal from 10 years ago coupled with the impact of Pension Reform we are left with looking at creative ways to address this issue





Investment Return Comparison
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Vendor Participants

DCCL 213
MetLife 58



Presenter
Presentation Notes
*Participant and Plan Asset Totals instead of Contribution Amounts?????


Ways to Reduce Employee Cost

e
Goal — Increased Account Balances

Increase competition
Lowered fees and expenses
Increased fund diversification
Improved quality of funds


Presenter
Presentation Notes
-Promotes a willingness to save



403(b) Changes
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Added back to LSU lineup effective September 2014

Roughly 200 LSU system employees with $31 million in
assets from previous LSU 403(b) plan

Important player in the retirement industry



403(b) Plan Changes
-

New tund lineup introduced
Higher performing funds
Administrative Fee reduced from 0.85% to
0.20%

Average fund expenses remain at 0.89%
(1.09% total fees and expenses)



403(b) Plan Changes

-
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New fund lineup effective 1/1/2015
Improved investment options

Fees and expenses reduced from 1.10% to
0.72%

New Qualifying Longevity Annuity Contracts
(QLAC) options
Allows employees to purchase guaranteed
lifetime Income stream









	Business Manager Meeting�December 2014

