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DRUG-FREE WORKPLACE AND DRUG TESTING POLICY  

 
POLICY DIGEST 
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The physical and mental well-being of the University's employees is essential to its educational 
research, and service missions. Substance abuse causes serious adverse consequences to the 
individual as well as to fellow employees, students, and the public. The Louisiana State University 
System is, consequently, committed to a drug-free workplace. The illegal use, abuse, possession, 
manufacture, dispensation, distribution of, or being under the influence of controlled or illegal drugs is 
prohibited while at work, on call, on duty, or engaged in University business. 
 
Louisiana Revised Statutes 49:1001, et seq., require drug testing of certain public employees as a 
condition of hiring, random testing of certain other employees, and specifies that all such testing be 
conducted pursuant to a written policy. This memorandum specifies the minimum required drug 
testing policy for each campus of the LSU System. Individual campus policies may be more extensive 
than this policy based on individual educational and operational necessities. 
 
I. REQUIRED DRUG TESTING/SCREENING 
 




