
 
 
Employer Policies and Procedures when Recruiting at LSU 
The LSU Olinde Career Center is a member of the National Association of Colleges and Employers (NACE), the 
association for human resources and career center professionals. As members, we abide by the Principles for 
Professional Conduct, an ethics document that serves as the framework and foundation for practices within career 
planning, placement, and recruitment processes.  If you would like to read the Principles for Ethical Professional 
Practice and/or the Professional Standards for University Relations and Recruiting documents in their entirety, please 
visit NACE's website. 
 
Please be sure each recruiter reviews and understands the Employer Policies and Procedures when 



 
their representatives. If conditions change and require the employing organization to revoke its commitment, 



 
law standards. Employment professionals will advise the LSU Olinde Career Center and students of the 
realities of working in the foreign country and of any cultural or employment law differences.'
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Event registration fees are not refundable. The full Career Event Cancellation, No Show, Inclement Weather 
and Technology Policy can be found on our website.'
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Experience shows the best employment decisions for both students and employers are those that are made 
without pressure and with the greatest amount of information. Students given sufficient time to attend 
career fairs, participate in on-campus interviews, and/or complete the interviewing in which they are 
currently engaged are more likely to make good long-term employment decisions and may be less likely to 
renege on job acceptances. Employers should assess their use of offer deadlines to ensure they are not 
placing undue pressure on a student. Pressure can come not only from the deadline, but also the use of 
financial incentives (signing bonuses, increased salary, and so forth) to encourage very early acceptance of 
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Employers are eligible to participate in the OCI program if they are hiring for job opportunities that are 
currently available. Employers must have a position open (or projected with certainty to be open) in order to 
interview. Employers may interview for full-time, degree required positions as well as internships and co-ops. 
If your position does not fall within this scope, we encourage you to use our job posting services. The LSU 
Olinde Career Center is a centralized Career Center. All interviews must be coordinated through our office if 
held on campus.)
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LSU’s interview scheduling process typically follows a four-week cycle that involves various steps from job 
posting to the interview date. The deadline to complete each step is listed in Handshake after your interview 
schedule request has been approved by our staff. To ensure that both students and employers have 
adequate time to complete the steps in the process, employers must adhere to the deadlines provided in 
Handshake. If employers are unable to meet the deadlines, please immediately notify our staff. Our staff will 
collaborate with you to find options that accommodate both the needs of students and employers.)
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The Career Expo marks the beginning of the on-campus recruiting season, and as such, no recruiting on-
campus can occur prior to this date. The only exceptions to this policy include companies registered to attend 
the Career Expo may host information sessions, classroom visits, etc. No interviews should take place prior to 
the Career Expo.)
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