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Administrative Roles

Director, LSU School of Human Resource Education and Workforce Development (2014-2015)

Led department in all aspects of academic departmental operations including (but not limited to) budgeting,
graduate admissions, faculty promotion and tenure, graduate assistant hiring and assignment, recruiting of
faculty and students, support staff supervision, performance evaluation of faculty and staff, program
assessment, course scheduling, strategic planning, academic affairs relations, and special projects assigned by
the dean. Department was regarded as a very productive department with strong performance metrics.

Director, LSU School of Library and Information Sciences (2014-2015).

Took over troubled department and successfully juggled demands of running two departments at the same time.
Began turnaround of the department and restored a culture of civility and productivity. Led departmentin all
aspects of academic departmental operations including (but not limited to) budgeting, graduate admissions,
faculty promotion and tenure, graduate assistant hiring and assignment, recruiting of faclty and students,
support staff supervision, performance evaluation fo faulty and students, program assessment, course
scheduling, strategic planning, academic affairs relations, and special projects assigned by the dean.

Interim Associate Dean for Online and Leadership Programs, LSU College of Human Sciences and Education

(2012-2014)

Led implementation of the College’s first online graduate degree programs. Negotiated with online program
vendor and faculty to suceesfully launch three programs, all of which continue to be quie successful. Laid the
foundation for other programs to lau



Executive Director, LSU Public Management Program (2000-2001).

Led program staff through a complete redesign of the curriculum and all courses in the curriculum after taking
over the program. Actively involved in daily management of the department and direction of staff.
Relinquished daily management of department in July 2001 when redesign was substantially complete.

Director, MBA Program, Pamplin College of Business, Virginia Polytechnic Institute & State University,
Northern Virginia Graduate Center, Falls Church, VA (August 1988 - August 1991).

Directed off-campus MBA program designed for working adult professionals seeking a degree part-time.
Provided a broad range of managerial, administrative, academic, marketing and advising services to 17 faculty



Semester

Course Num. My Mean/
Students College
Mean
Fall HRE 2723 Foundations of Leadership 448
2012 HRE 3723 Leadership Concepts and Principles 218
HRE 4723 Advanced Leadership Development 98
HRE 4724 HONORS Advanced Leadership 11
HRE 4804 Professional Internship 3
HRE 4805 Transition from College to Work 1 Not rated
Independent study and special studies 7




| HRE 4805 Transition from College to Work



Spring
2006

HRE 7805 Seminar: Strategic Human Capital
Development

HRE 3071 Principles of HRD

4.41/4.03

4.24/4.03




Spring VED 7805 — Advanced Doctoral Seminar in 7 4.66/ 4.02

2000 HRD
Doctoral dissertation research 5

Fall MGT 7130 Managing Change and Innovation 23

1999 VED 4809 Advanced Topics: Managing 29 4.39/
Change in Organization Systems 4.09
Doctoral dissertation research 7

Fall 1998 | VED 7805 — Special study: Adult Learning 4 NA
Theory
Independent study and special studies 3
Doctoral dissertation research 7

Summer Independent study and special studies 3

1998 Doctoral dissertation research 4
Student interns (9 credit hrs. each) 2

Spring

1998




1995



Dr. Holton is the best professor I’ve ever had at LSU. He knows his subject matter and has the practical



b) Curriculum Development

Academic Curriculum Development:

3 Leadership Development minor (2005 -present) Initiated and developed new minor in leadership
development to be offered to all majors at LSU. Built a partnership with the Center for Student Leadership
and Involvement in the Office of the Dean of Students to develop and staff courses. Prepared and led
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57

56

55

54

53

52

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for 2+ Years Proficiency for Lead Staff Level Personnel. (2002). Developed

mandatory leadership training curriculum for 2+ year proficiency for level lead staff employees.

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for Supervisory Personnel. (2002). Developed mandatory leadership training

curriculum for supervisory level employees.

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for 1-Year Proficiency for Supervisory Level Personnel. (2002). Developed

mandatory leadership training curriculum for 1 year proficiency level for supervisory employees.

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for 2-Year Proficiency for Supervisory Level Personnel. (2002). Developed

mandatory leadership training curriculum for 2-year proficiency for supervisory level employees.

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for 3-Year Proficiency for Supervisory Level Personnel. (2002). Developed

mandatory leadership training curriculum for 3-year proficiency for supervisory level employees.

Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C. LA Dept. of Revenue L eadership
Development Training for 4-

11



43 Matherne, G., Stout, N, Naquin, S., Holton, E. F. 111, & Shields, C.

12



30

29

28

Naquin, Sharon, S., Williams, Fran, and Holton, Elwood F. LA Civil Service Mandatory Training
for Mid-Managers (2002). Developed a mandatory training program for all first line supervisors in
La Civil Service positions.

Naquin, Sharon, S., Williams, Fran, and Holton, Elwood F. LA Civil Service Mandatory Training
for Administrative Level Managers (2002). Developed a mandatory training program for all first
line supervisors in La Civil Service positions.

Naquin, Sharon S., Warren, Malies, and Holton, Elwood F. La DHH OCDD Direct Care
Supervisory Training Curriculum — Phase

13



program security officers of State correctional facilities.

17 Naquin, Sharon S. Holton, Elwood F, and Warren, Malies. (2002)

14



4

Naquin, Sharon S.

15



Non-credit Course Development:

75

16



57

56

55

54

53

52

51

50

Naquin, Sharon S., Ball, Ted, & Holton, Elwood F. I11. (2001). Presentation Skills for Trainers for LA
State Train-the-Trainer Certificate.

Naquin, Sharon S., Ball, Ted, & Holton, Elwood F. 111. (2001). Successful Meetings for LA State
DOTD 2002 Engineering Conference.

Holton, Elwood F. 111, & Naquin, Sharon S. (2001). Adult Learning Strategies for LA State DOTD
Special Trainer Certification 1 day program.

Holton, Elwood F. 111, & Naquin, Sharon S. (2001). Collecting Information in Organizations for LA
State DOTD Special Trainer Certification 1 day program.

Holton, Elwood F. 111, & Naquin, Sharon S. (1999). Evaluating Learning for LA State DOTD Special
Trainer Certification 1 day program.

Holton, Elwood F. 111, & Naquin, Sharon S. (2001). Facilitating Transfer of Training for LA State
DOTD Special Trainer Certification 1 day program.

Holton, Elwood F. 111, & Naquin, Sharon S. (2001). Needs Assessment for LA State DOTD Special
Trainer Certification 1 day program.

Holton, Elwood F. 111, & Naquin, Sharon S., (2001). Designing and Implementing a Balanced

17






19

18

17

16

15

14

13

12

11

10

Part 1 for Correctional Supervisors.

Naquin, Sharon S., Holton, Elwood F. 111, & McCool, Diana. (2001). Interpersonal Communication,
Part 2 for Correctional Supervisors.

Naquin, Sharon S., Holton, Elwood F. 111, & McCool, Diana. (2001). Motivating Work Groups for
Correctional Supervisors.

Naquin, Sharon S., Holton, Elwood F. 11, & McCool, Diana. (2001). Problem Solving for
Correctional Supervisors.

Naquin, Sharon S., Holton, Elwood F. 111, & Redmann, Judy. (2001). Developing Effective Teams,
Part 3 for CPTP Training Certificate

Naquin, Sharon S., Holton, Elwood F. 111, & Redmann, Judy. (2001). Managing and Improving Work
Processes for CPTP Training Certificate.

Naquin, Sharon S., Redmann, Judy, & Holton, Elwood F. 11l (2001). Conducting Effective Job
Interviews for Baton Rouge Community College.

Naquin, Sharon S., Holton, Elwood F. 111, & Ball, Ted. (2000). Developing an Effective Planning
Process for CPTP Training Certificate.

Naquin, Sharon S., Holton, Elwood F. 111, & Louden, Joyce. (2000). Building Better Performance
Through Employee Skill Development for CPTP Training Certificate.

Naquin, Sharon S., Holton, Elwood F. Ill, & Louden, Joyce. (2000). Improving Employee
Performance Through Coaching for CPTP Training Certificate.

Naquin, Sharon S., Holton, Elwood F. 111, & McCool, Diana. (2000). Developing Effective Teams,
Part 1 for CPTP Training Certificate.

Naquin, Sharon S., Holton, Elwood F. 111, & Redmann, Judy. (2000). Effective Conflict Resolution
Strateqgies for CPTP Training Certificate.

Naquin, Sharon S., Holton, Elwood F. 111, & Redmann, Judy. (2000). Handling Interpersonal Conflict

19



1 Holton, Elwood F. 111, & Naquin, Sharon S. (1999). Group Facilitation/Process Skills for LA State
Trainer Certification.

d) Creative Develop

20


http://www.lsu.edu/HRDR
http://www.lsu.edu/hrd
http://www.lsu.edu/guests/latt
http://www.newemployeesuccess.com/
http://www.edholton.com/
http://www.resultsassessment.com/
http://www.theadultlearner.com/
http://www.lsu.edu/guests/ICOS

refereed proceedings papers, and presentations.

e) Graduate Committees

Role

Current

Graduated

Doctoral Committees

17

Chair (in dissertation stage)

13

Chair (before general exams)

Member

Master's Committees

Chair

Member

Undergraduate advisees (major)

Undergraduate advisees (minor)

oO|O | |Oo

f) Doctoral Dissertations Supervised

In Process:

Completed:

17. Richard, B. W. (2012) The Use of Discrete Computer Simulation Modeling to Estimate the Direct and

Diffusion Effects of Leadership Development Intervention on Return on Investment

16. Gilmore, James (2010) Explaining and predicting suggested relationships between human social

capital, citizen political trust, and citizen political engagement

15 Yamkavenko, B. (2009) Dispositional Influences on Transfer of Learning.

14 Boullion, Michelle (2007) Workplace implications for hurricane affected Gulf Coast region industrial

companies.
13

21




7

6

Zehner, R. (2001). Test of a model for early identification of business leaders.

Streater, C. (2000). Development and Validation of a Biodata Instrument for Selection and

Development of Real Estate Agents.

5

4

Kaiser, S. M. (2000). Test of a Causal Model of Learning Organization Strategies and Outcomes.

Bookter, A. (1999). Convergent and Divergent Validity of the Learning Transfer Questionnaire.

Naquin, S. S. (1999). An Empirical Test of a Structural Model of the Dispositional Antecedents Of
Motivation to Improve Work Through Learning.

Bates, R. A. (1997). The Impact of Training Content Validity, Organizational Commitment, Learning,
Performance Utility, and Transfer Climate On Transfer of Training In An Industrial Setting

Seyler, D. (1997). Factors Affecting Motivation to Use Computer Based Training (co-chair with M.
Burnett)

Publications Concerning Instruction

a) Books:

16 Knowles, M. S., Holton, E. F. I11, & Robinson, P. A. (in process; publication expected in 2024).
The Adult Learner: 9™ edition. Abingdon, Oxon, UK: Routledge.

15 Knowles, M. S., Holton, E. F. 11, Swanson, R. A., & Robinson, P. A. (2020). The Adult Learner:
9™ edition. Abingdon, Oxon, UK: Routledge.

14 Knowles, M. S., Holton, E. F. 11, & Swanson, R. A. (2015). The Adult Learner: 8" edition.
Abingdon, Oxon, UK: Routledge.

13 t

22



9

Swanson, R. A., & Holton, E. F. I11. (2001). Foundations of Human Resource Development. San
Francisco: Berrett-Koehler (462 pages).
e Received the HRD Book of the Year for 2001 from the Academy of Human Resource

23



Educational Cultural and Scientific Organizatoin (ALECSO).

Holton, E. F. 111 (1998). The Ultimate New Employee Survival Guide. Princeton, NJ: Peterson’s.
(230 pages).

Holton, E. F. 111 (1991). The New Professional: Everything You Need to Know for a Great First Year
On the Job. Princeton, NJ: Peterson's Guides (317 pages).

Holton, E. F. 111 (1989). The MBA's Guide to Career Planning: Everything You Need to Get a Great
Job the MBA Way. Princeton, NJ: Peterson's Guides (363 pages).

b) Chapters in books and refereed publications relating to instruction:

Book Chapters:

2

Holton, E. F. 111 (1997). Preparing students for life beyond the classroom. In J. Gardner & G. van
der Vere (Eds.) The senior year experience: Facilitating integration, reflection, closure, and transition
(pp. 95-115). San Francisco, CA: Jossey-Bass.

Edwards, M., Fairchild, M., Holton, E. F. 111, & Slaughter, C. (1997). Creating a High Performance
Workplace in Baton Rouge City Government. In E. Holton (Ed.), In Action: Leading Organizational
Change. Alexandria, VA: American Society for Training and Development. Based on VED 7805 —
Seminar in VVocational Education: Strategic Planning for Performance Consulting course listed above.

Articles Published in Refereed Journals (* = blind) (also listed in research section):

7*

6*

5*

4*

3*

2*

1*

Holton, E. F. 111, Swanson, R. A., & Naquin, S. S. (2001). Andragogy in practice: Clarifying the
andragogical model of adult learning. Performance Improvement Quarterly, 14(1), 118-143.

Holton, E. F. 1ll, & Russell, Craig J. (1999). Organizational entry and exit: An exploratory
longitudinal examination of early careers. Human Performance, 12(3), 311-341.

Holton, E. F. 111, Redmann, Donna H., Edwards, Mertis A., & Fairchild, Marion E. (1998). Planning
for the Transition to Performance Consulting in Municipal Government: A Case Study. Human
Resource Development International, 1, 35-55. Based on VED 7805 — Seminar in Vocational
Education: Strategic Planning for Performance Consulting course listed above.

Holton, E. F. 111, & Trott, James W., Jr. (1996). Trends toward a closer integration of VVocational
Education and Human Resource Development. Journal of VVocational and Technical Education, 12, 49-
57.

Holton, E. F. 111 (1995). College graduates' experiences and attitudes during organizational entry.
Human Resource Development Quarterly, 6, 59-78.

Holton, E. F. 111 (1993, Summer). Preparing graduates for the transition to work: a taxonomy of
critical skills. Louisiana Business Education Journal, 3, 36-52.

Holton, E. F. 111 (1992, Spring). Teaching going-to-work skills: A missing link in career development.
Journal of Career Planning and Employment, 52(3), 46-51.

24



c) Edited Books

25



2 Holton, E. F. 111, Collins, D., & Plakidas, S. (1996).

26



8

Holton, E.

27



2*

O
~—

99

98

97

96

95

94

93

92

91

90

resource development, American Society for Training and Development Professor's Network Annual
Meeting, Atlanta, GA.

Holton, E. F. 111 (1993, March). What every college graduate needs to know before going to work.
Louisiana Home Economics Association Annual Meeting, Natchitoches, LA.

Goodale, Thomas G., & Holton, E. F. 111 (1992, March). Great expectations: Easing new graduates'
transition to work, National Association of Student Personnel Administrators annual meeting,
Cincinnati, OH.

Holton, E. F. 111 (1988, March). Career research made fast and easy. Middle Atlantic Placement
Association annual meeting, Baltimore, MD.

Holton, E. F. 111 (1988, Spring). The technical MBA. National Society of Black Engineers regional
meeting, Blacksburg, VA.

Local Instructional and Group Facilitation Activities

Holton, Elwood F. 11l (2006, August) Managing and Improving Work Processes. Louisiana
Comprehensive Public Training Program, co-sponsored by the LSU Division of Workforce
Development and the Louisiana Division of Administration.

Holton, Elwood F. 111 (2006, June) Developing Effective Teams 3. Louisiana Comprehensive Public
Training Program, co-sponsored by the LSU Division of Workforce Development and the Louisiana
Division of Administration.

Holton, Elwood F. 111 (2006, June) Problem Solving and Decision Making. Louisiana Comprehensive
Public Training Program, co-sponsored by the LSU Division of Workforce Development and the
Louisiana Division of Administration.

Holton, Elwood F. 111 (2006, June) Dealing with Change. Louisiana Comprehensive Public Training
Program, co-sponsored by the LSU Division of Workforce Development and the Louisiana Division of
Administration.

Holton, Elwood F. 111 (2006, June) Workplace Negotiation Skills. Louisiana Comprehensive Public
Training Program, co-sponsored by the LSU Division of Workforce Development and the Louisiana
Division of Administration.

Holton, Elwood F. 111 (2006, June) Developing Effective Teams 2. Louisiana Comprehensive Public
Training Program, co-sponsored by the LSU Division of Workforce Development and the Louisiana
Division of Administration.

Holton, Elwood F. Il (2006, June) Managing and Improving Work Processes. Louisiana
Comprehensive Public Training Program, co-sponsored by the LSU Division of Workforce
Development and the Louisiana Division of Administration.

Holton, Elwood F. Il (2006, June) Managing and Improving Work Processes. Louisiana
Comprehensive Public Training Program, co-sponsored by the LSU Division of Workforce
Development and the Louisiana Division of Administration.

Holton, Elwood F. 111 (2006, April) Managing and Improving Work Processes. Louisiana
Comprehensive Public Training Program, co-sponsored by the LSU Division of Workforce
Development and the Louisiana Division of Administration.

Holton, Elwood F. 111 (2006, April) Workplace Negotiation Skills Louisiana Comprehensive Public
28




Training Program, co-sponsored by the LSkO Tc 0 7
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71

70

69

Workers Compensation Corporation

Holton, Elwood F. 11 (ongoing) Strategic Planning for Louisiana YES Project. Process facilitated for
Louisiana Department of Health and Hospitals-Office of Mental Health, New Orleans, LA.

Holton, Elwood F. 111 (ongoing) Strategic Planning for Eastern Louisiana Mental Health System.
Process facilitated for the Louisiana Department of Health and Hospitals-Office of Mental Health.

Holton, Elwood F. 111 (2003) Strategic Planning for Operations of Area B. Process facilitated for
the Louisiana Department of Health and Hospitals-Office of MiattajitiBddtiming for
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55

54

53

52

51

50

49

48

47

46

45

44

43

42

41

40

39

38

Holton, Elwood F. 111 (2002, August) Strategic planning for the Board of Directors. Process
facilitated for Louisiana Workers Compensation Corporation, Baton Rouge, LA.

Holton, Elwood F. 111 (2002, August) CEO Overview of the Balanced Scorecard. The Executive Club
I1, Baton Rouge, LA.

Holton, Elwood F. 111 (2002, August) Strategic Planning for Early Childhood Supports and Services
in Terrebone Parish. Process facilitated for Louisiana Department of Health and Hospitals-Office of
Mental Health, Houma, LA.

Holton, Elwood F. 111 (2002, July) Strategic Planning for Early Childhood Supports and Services in
St. Tammany Parish. Process facilitated for Louisiana Department of Health and Hospitals-Office of
Mental Health, Covington, LA.

Holton, Elwood F. 111 (2002, July — Aug.). Application Process Mapping and Analysis, Process
facilitated for LA Department of Health and Hospitals-Bureau of Community Supports and Services.

Holton, Elwood F. 111 (2002, July). Key Agent Planning Retreat. Process facilitated for Louisiana
Workers” Compensation Corp., Baton Rouge, LA.

Holton, Elwood F. 111 (2002, July) CEO Overview of the Balanced Scorecard. The Executive Club I,
Baton Rouge, LA

Holton, Elwood F. 111 (2002, July — Sept.). Executive Succession Planning. Process facilitated for
Louisiana Workers” Compensation Corp., Baton Rouge, LA.

Holton, Elwood F. 111 (2002, June). Strategic Planning for Change. LA Department of Health and
Hospitals-Office of Addictive Disorders.

Holton, Elwood F. 111 (2002, June). Designing the Organizational Structure for State Offiice. LA
Department of Health and Hospitals-Office of Mental Health.

Holton, Elwood F. 111 (2002, May). Production Planning Retreat. Process facilitated for Louisiana
Workers” Compensation Corp., Baton Rouge, LA.

Holton, Elwood F. 111 (2002, Feb. — May). External Communications Strategic Planning. Process
facilitated for Louisiana Workers” Compensation Corp., Baton Rouge, LA.

Holton, Elwood F. 111 (2002, Jan. — Apr.). Implementing the Balanced Scorecard in the Executive
Team. Process facilitated for Louisiana Workers’ Compensation Corp., Baton Rouge, LA.

Holton, Elwood F. 111 (2002, Feb. — Apr.) Critical competency identification. Process facilitated for
Louisiana Workers Compensation Corporation, Baton Rouge, LA.

Holton, Elwood F. 111 (2002, February). Leading and Institutionalizing Change. LA Department of
Health and Hospitals-Office of Addictive Disorders Retreat.

Holton, Elwood F. 111 (2002, January). Leading and Institutionalizing Change. LA Department of
Health and Hospitals - Office of Mental Health Management Development Program.

Holton, Elwood F. 111 (2002, January). The MBTI and Leadership Development. LSU Agricultural
Leadership Program.

Holton, Elwood F. 111 (2001, September). Facilitating Adult Learning. Louisiana DOTD Trainer
Certification Program, co-sponsored by the LSU School of Human Resource Education and Workforce
31
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Holton, Elwood F. 111 (1998, June). Understanding Personality Type for Managerial Effectiveness.
LSU Executive Program, College of Business.

Holton, Elwood F. 111 (1997, June). Understanding Personality Type for Managerial Effectiveness.
LSU Executive Program, College of Business.

Holton, Elwood F. 111 (1996, October).

34



11

10

Holton, Elwood F. 111, Insituto Politecnico Nacional, Mexico (March 2002). Andragogy and adult
learning. Teleconference originated in Mexico City and broadcast by satellite to 25 locations
throughout Mexico.

Holton, Elwood F. 111, Tecnologico de Monterrey, Mexico (March 2002). Assessing results from
human resource development. Seminar for graduate students in international management.

Holton, Elwood F. 111, Tecnologico de Monterrey, Mexico (March 2002). Developing adult learners.
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e) New teaching methods or materials developed

Ph.D. Core Reading List — developed core reading list of approximately 150 readings for Ph.D. students in
human resource development.

5 Awards, Prizes, and Lectureships

8 Directors Award for Teaching Excellence, School of Human Resource Education, Louisiana State
University, Spring 2004

7 Directors Award for Teaching Excellence, School of Human Resource Education, Louisiana State
University, Fall 2003 2004

6 Directors Award for Teaching Excellence, School of Human Resource Education, Louisiana State

36



RESEARCH AND CREATIVE ACTIVITIES
1 Research Publications

a) Book Chapters

15 Bates, R. A., Cannonier, N., & Holton, E. F. I11. (2011). Starting points for measurement

37



2 Holton, E. F. 111, & Burnett, Michael (1997). Quantitative methods in HRD research. In R. Swanson
and E. F. Holton Il (Eds.), HRD Research Handbook, San Francisco: Berrett-Koehler.

1 Holton, E. F. 111 (1995). A snapshot of needs assessment. In J. Phillips & E. F. Holton Ill, (Eds.), In
Action: Conducting Needs Assessment (pp. 1-12). Alexandria, VA: American Society for Training
and Development.

b) Articles Published in Refereed Journals (* = blind)

76*  Richard, B. W., Holton, E. F., & Katsioloudes V. (2014).The use of discrete computer simulation
modeling to estimate return on leadership development investment. The Leadership Quarterly,
25(5), 1054-1068

75* Peters, S., Cossette, M., Bates. R. A., Holton, E. F. 111

38



64* Holton, E. F. 11 & Lowe, J. (2007) A Theory Building Research Process for Implementing
Dubin’s Methodology. Human Resource Development Review.

63* Bates, R. A., Kauffeld, S., & Holton, E. F. I11. (2007). Factor structure and predictive validity of
the German version of the Learning Transfer Systems Inventory. Journal of European Industrial

Training.
62* Holton, E. F. 111, Bates, R. A. & Book2 (1)6.3 (&)0.8 ( B0)-2.50.8 (0)-s (t)-0.7 (h)-9.8v-.5 (i)-0.7 ( Tw 5.8v-.5
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Burke and Day (1982). Human Resource Development Quarterly, 15, 217-248.

46* Bates, R. A. & Holton, E.. F. 11l (2004) Linking Workplace Literacy Skills and Transfer System
Perceptions. Human Resource Development Quarterly, 15, 153-170

45*  Zehner, R. L. & Holton, E. F. 111. (2004) Development and validation of an instrument for early
assessment of management potential. In T. Rocco (Ed.) The Cutting Edge in HRD - 2004, Bowling
Green, OH: Academy of Human Resource Development. (Selected in separate review process as one of
10 best papers at the 2003 AHRD Conference and published in annual refereed volume).

44* Naquin, Sharon S. & Holton, E. F. I11. (2003) Facilitators and barriers of communities of practice
in public sector work environments: A comparative analysis of two CoPs. Public Personnel

Management.

43* Holton, E. F. 11, Chen, H. C., & Naquin, S. S. (2003) An examination of learning transfer systems
across organizational settings. Human Resource Development Quarterly, 14, 459-482.

42* Naquin, Sharon S. & Holton, E. F. 111 (2003)
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& R. Torraco (Vol. Ed.) Advances in Developing Human Resources: The Research Agenda for
Performance Improvement, 1(1), San Francisco: Berrett-Koehler.

17 Bates, R., Holton, E. F. 11

42



critical skills. Louisiana Business Education Journal, 3, 36-52.

2 Holton, E. F. 111 (1992, Spring). Teaching going-to-work skills: A missing link in career development.
Journal of Career Planning and Employment, 52(3), 46-51.

1* Holton, E. F. 111 (1980). A simulation model for capital investment analysis. Clemson University
Review of Industrial Management and Textile Science.

c) Articles Published in Refereed Proceedings (* = Blind)

55* Katsioloudes, V., Beard, C., Holton, E. F., & Bates, R. A. (2012). Exploring student experiences

43



44

43*

42%

41*

Development Annual Conference, Minneapolis, MN.

Adams, Elizabeth A., Holton, E. F. 111, & Naquin, Sharon S. A Balanced Scorecard: Moving
Strategic Planning from the Top to the Bottom. (2002). Proceedings of the 2002 American Society for
Quality, Quality Management Division Annual Conference, New Orleans, LA.

Boudreaux, M., Chermack, T., Lowe, J., Wilson, L., Holton, E. F. I11. (2002). The Legacy of Malcolm
Knowles: Studying Andragogy Andragogically. Proceedings of the 2002 Academy of Human
Resource Development Annual Conference, Honolulu, HI.

Naquin, Sharon S., & Holton, E. F. 11l (2002). The Development of a Competency Model and
Assessment Instrument for Public Sector Leadership and Management Development. Proceedings of
the 2002 Academy of Human Resource Development Annual Conference, Honolulu, HI.

Naquin, Sharon S. & Holton, E. F. I11. (2002). An examination of the viability of the work ethic

44



31*

30*

29*

28*

Bates, R. A., & Holton, E. F. I11. (2000). The relationship between basic work skills and learning
transfer system perceptions. Proceedings of the 2000 Academy of Human Resource Development
Annual Meeting, Raleigh, NC.

Hannigan, K., Donovan, P., Holton, E. F. 111, Bates, R. A., & Naquin, S. S. (2000). Context and
causation in the evaluation of training: A review and research outline. Proceedings of the 2000
Academy of Human Resource Development Annual Meeting, Raleigh, NC.

Swanson, R. A., & Holton, E. F. Il1l. (1999). Results assessment system: From evaluation to
assessment. Proceedings of the 1999 Academy of Human Resource Development Annual Meeting,

Arlington, VA.

Holton, E. F. 111, & Naquin, S. S. (1999). Personality traits, affect, and values: A model of
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16*

15*

14*

13*

12*

11*

10*

9*

computer based training. In R. Torraco (Ed.), Proceedings of the 1997 Academy of Human Resource
Development Annual Meeting, Atlanta, GA.

Bates, R., Holton, E. F. I, & Seyler, D., (1997). Factors affecting transfer of training in an industrial
setting. In R. Torraco (Ed.) Proceedings of the 1997 Academy of Human Resource Development
Annual Meeting, Atlanta, GA.

Holton, E. F. 111, Bates, R., & Leimbach, M.(1997). Development and validation of a generalized
potential for training transfer climate instrument. In R. Torraco (Ed.) Proceedings of the 1997
Academy of Human Resource Development Annual Meeting, Atlanta, GA.

Holton, E. F. 11, Redmann, D. H., Edwards, M., & Fairchild, M. (1996). Building a university-
government partnership to implement the performance consulting model in municipal government.
Proceedings of the 1996 Delta Pi Epsilon National Research Conference.

Bates, R., Holton, E. F. 111, & Seyler, D. (1996, March). Validation of a transfer climate instrument.
InE. F. Holton I11 (Ed.), Proceedings of the 1996 Academy of Human Resource Development Annual
Meeting, Minneapolis, MN.

Holton, E. F. 11l,. & Russell, C. J. (1996, March). Enhancing new employee development: A
longitudinal examination of socialization processes and turnover. In E. F. Holton Il (Ed.),
Proceedings of the 1996 Academy of Human Resource Development Annual Meeting. Minneapolis,
MN.

Holton, E. F. 111 (1995, March). In search of an integrative model for HRD evaluation. In E. F.
Holton 111 (Ed.), Proceedings of the 1995 Academy of Human Resource Development Annual
Meeting, St. Louis, MO.

Bates, Reid, Seyler, Dian, & Holton, E. F. 11l (1995, March). Principles of computer-based
instructional design and the adult learner: Guidelines for future research. In E. F. Holton 11l (Ed.),
Proceedings of the 1995 Academy of Human Resource Development Annual Meeting, St. Louis, MO.

Trott, James W., Holton, E. F. 111, & Holden, Mark (1994, April). Attitudes of vocational education
service providers toward disabled persons with implications for developing appropriate learning
environments. In D. H. Redmann (Ed.), Proceedings of the 1994 American Educational Research
Associati
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5*

Conference on Human Resource Development, College Station, TX: Texas A & M University, 69-82.

Holton, E. F. 111 (1993, March). Preparing new graduates for the transition to work: The model.
Proceedings of the Senior Year Experience Conference, 21-22 (abstract).

Bonham, T. W., & Holton, E. F. 111 (1982). The determinants of behavioral intentions: An empirical
study. In DennisF. Ray (Ed.), Contributions of Theory and Research to the Practice of Management.

Holton, E. F. 111 (1979, October). A simulation model for capital investment analysis. Proceedings of
the Southeastern Institute of Management Sciences. Received best non-dissertation student research
paper award.

Monographs and Proceedings Edited

Holton, E. F. 111
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the Learning Organization--Group and Organizational Learning Outcomes, Climate, and Support

Systems. Learning Organization Instruments. Alexandria, VA: American Society for Training and
Development.

Holton, E. F. 111 (1996). Response to Kirkpatrick's reaction to "The Flawed Four-level Evaluation
Model."
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54

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Fundacion EDE.
GAPEF (Group of Analysis of Politics in Education and Training) & GIPE (Interuniversitary
Group of Politics in Education) Research Group, Systematic and Social Pedagogy, College of
Education. Autonomous University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Fundacion Laboral de la
Construccion. GAPEF (Group of Analysis of Politics in Education and Training) & GIPE
(Interuniversitary Group of Politics in Education) Research Group, Systematic and Social
Pedagogy, College of Education. Autonomous University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Hospital Sant Pau.
GAPEF (Group of Analysis of Politics in Education and Training) & GIPE (Interuniversitary
Group of Politics in Education) Research Group, Systematic and Social Pedagogy, College of
Education. Autonomous University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Metro Madrid. GAPEF
(Group of Analysis of Politics in Education and Training) & GIPE (Interuniversitary Group of
Politics in Education) Research Group, Systematic and Social Pedagogy, College of Education.
Autonomous University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Renfe. GAPEF (Group
of Analysis of Politics in Education and Training) & GIPE (Interuniversitary Group of Politics in
Education) Research Group, Systematic and Social Pedagogy, College of Education. Autonomous
University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: Seur. GAPEF (Group
of Analysis of Politics in Education and Training) & GIPE (Interuniversitary Group of Politics in
Education) Research Group, Systematic and Social Pedagogy, College of Education. Autonomous
University of Barcelona.

Pineda, P., Moreno, V., Quesada, C., Stoian, A. de Blas, E., Holton, E. F., Bates, R. A. (2009)
Diagnostico de factores que afectan la Eficacia de la Formacion Continua: UCF. GAPEF (Group
of Analysis of Poli
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48

Naquin, Sharon, S., Patterson, Tom, & Holton, E. F. (2003). History of the LA CPM Society.
Technical Report Published by the School of Human Resource Education and Workforce
Development

Naquin, Sharon, S., Holton, E. F. 111, (2002) Process Improvement for the Department of Health and
Hospitals, Bureau of Community Supports and Services. Technical Report pu
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22

21

20

19

Education and Workforce Development, Louisiana State University, Baton Rouge, LA.

Holton, E. F. 111, & Bates, R., (1998). Basic Work Skills Needs Assessment, Eastern Louisiana
Mental Health System. Technical Report published by the School of Human Resource Education and
Workforce Development, Louisiana State University, Baton Rouge, LA.

Holton, E. F. 111, & Bates, R., (1998). Treatment Team Skills Assessment, Louisiana Department of
Health and Hospitals. Technical Report published by the School of Human Resource Education and
Workforce Development, Louisiana State University, Baton Rouge, LA.

Holton, E. F. 111, & Bates, R., (1998). Managerial/Supervisory Needs Assessment, Louisiana
Department of Wildlife and Fisheries-Office of the Secretary. Technical Report published by the
School of Human Resource Education and Workforce Development, Louisiana State University, Baton
Rouge, LA.

Holton, E. F. Ill, & Bates, R., (1998). Managerial/Supervisory Needs Assessment, Louisiana
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c) Articles In Preparation for Submission to Refereed Journals (* = blind)

d) Refereed Monographs Proposals in Preparation (* = blind)

e) Book Chapters In Preparation for Submission

Participation in Professional Meetings

a) Refereed Paper Presentation (full article distributed) (* = blind)

2* Holton, E. F. 111, Bates, R. A., & Ruona, W. (1998). Development and Validation of a Generalized
Learning Transfer Questionnaire. Society of Industrial and Organizatiact BMC 104410.92 1.978 0 1t.2[ BT/17:
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3*

2*

1*

42

Holton, E. F. 111 (1992, May). Beyond orientation: Teaching new employees how to adapt, National
Society for Performance and Instruction (Potomac chapter) Workshop Extravaganza, Arlington, VA.

Holton, E. F. 111 & Hutchins, David E. (1992, May). TFA systems: Integrating critical behavior
components in training, National Society for Performance and Instruction (Potomac chapter)
Workshop Extravaganza, Arlington, VA.

Holton, E. F. 111 (1992, March). The fast-starter program: Helping new employees break-in and adapt,
American Association for Counseling and Development annual meeting, Baltimore, MD.

Johnson, Dana J., Holton, E. F. 111, & Scott, David F. (1982, April). Working capital management -
transition for the eighties, Midwestern Finance Association Meeting, Chicago, IL.

Invited Symposia, Presentations
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31
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15

14

13

12

11

10

Holton, E. F. 111 (1994, August). Performance technology: Making it work for you. American Society
for Training and Development (New Orleans chapter)/ New Orleans Society for Human Resource
Management Joint Meeting, New Orleans, LA.

Holton, E. F. 111 (1994, July). Gazing into the crystal ball: What's the future of HRD? American
Society for Training and Development - Baton Rouge Chapter, Baton Rouge, LA.

Holton, E. F. 111 (1994, February). Indoctrinating new employees: Designing more effective new
employee development processes. Society for Human Resource Management - Greater Baton Rouge
Chapter, Baton Rouge, LA.

Holton, E. F. 11l (1993, December). Christmas in HRD. American Society for Training and
Development - Baton Rouge Chapter, Baton Rouge, LA.

Holton, E. F. 111 & Holton, Karen S. (1993, October). Desktop publishing using Wordperfect.
Southern Business Education Association Annual Meeting, Baton Rouge, LA.

Holton, E. F. 111 (1993, September). To train or not to train: Makin
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Bates, R. A., Khasawneh, S., & Holton, E. F. I11. (2003). Arabic-version of the Learning Transfer
System Inventory.

Bates, R. A., Martel, D., & Holton, E. F. I11. (2003). French-version of the Learning Transfer
Systems Inventory.

Chen, H., Holton, E. F. I1l1 & Bates, R. A. (2003). Learning Transfer Systems Inventory-Chinese
edition.

5 Holton, E. F. 11l & Bates, R. A. (1996). Learning Transfer Systems Inventory. This instrument is
the only validated instrument of its kind in the world. What follows is a representative list of
people involved in these research partnerships:

- Darlene Addy, Research Officer, National Centre for Education and Training on Addiction
(NCETA). Flinders University, Adelaide, Australia. Dissertation research: Investigating the role of
trainers in promoting, facilitating and evaluating training transfer in the alcohol and drug field.

- Oluyemisi Adesanya. University of Surrey, Guildford, UK, Dissertation research: Learning
transfer:Tthe LTSI and its relationships to organisational learning and job satisfaction.

- Hanafiah Ayub, Sports Academy, Universiti Putra Malyasia, Selangor Darul Ehsan, Malaysia. Use
of the LTSI in a study examining the transfer of skills from training programs for national athletes.
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Telly Courialis, Colorado State University. Dissertation research: Using a Contextual Problem
Solving Training Model to facilitate learning transfer in manager-leaders.

Thomas Coyne, Columbia University, New York. Dissertation research (in progress).

Deborah Currency, Surrey University, United Kingdom. Dissertation research: Realising the
benefits of human resource development: A study of learning, transfer of learning and evaluation
as key determinants of effective HRD.

Christelle Devos, Catholique University of Louvain-la-Neuve, Belgium. MS thesis: Les influences
des variables individuelles, de

I'environnement, et de la formation sur le transfert des acquis de

formation [The influence of individual, environment, and training-related variables on training
transfer]

Gayle Dodson. North Texas State University. Dissertation research: A comparison of trainee and
supervisor perceptions of transfer climate in a union-based training program
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Ashutosh Malik, Director, Astrum Sercon Co., Naraina Vihar, New Delhi, India. Training
effectiveness research using the LTSI.

Amelia Maness- Gilliland, Capella University. Dissertation research (in progress).

Dominique Martell, I'Université de Sherbrooke, Québec, Canada. Dissertation research (in
progress).

Marilyn Martin, Research and Development Manager, Grainger Learning Center. Use of the LTSI
in the evaluation of various company training programs.

Cynthia McGuire, Director of Performance Improvement for St. Clare’s Hospital, Troy, NY.
Evaluation of learning transfer from a stroke training program.

Claire McMahon, Queen’s University, Belfast, Northern Ireland. Thesis research (in progress).
Weston McMillan, St.Francis Xavier University, Nova Scotia. MS thesis research (in progress).

Beverly Mihalko, Wayne State University. Dissertation research: The Influence of Transfer System
Factors and Training Elapsed Time on Transfer in a Health Care Organization.

Reza Momenkhani, Industrial Management Institute, Tehran, Iran. Translation and construct
validation of the LTIS into Farsi. Use of the LTSI in the evaluation of management training
programs in Iran.

Dr. Kathy Monks, Centre for Research in Management Learning and Development, Dublin City
University Business School. Use of the LTSI in a research project evaluating the impact of
management development training on individual and organizational performance.

Mark J. Myers, Director, Northwestern Connecticut Community College. Dissertation
research/University of Connecticut: Transfer of Learning and Performance from Training
Programs to the Workplace Across Departmental Climates in a University Health Organizational
Setting.

Lee Leng Noey, Assistant Director (Education/Training), Tan Tock Seng Hospital, Singapore.
Leicester University, Singapore. Thesis research (in progress).

Lorna Jane O'Doherty, University College, Dublin, Ireland. Thesis research: The influence of
organizational learning transfer system on the transfer of learning from training to the post-
training environment: A guantitative analysis of companies in Ireland.

O'Neill, Katie, Georgia State University. Dissertation research: The effect of masculine gender
schema on the transfer of interpersonal communication skills training to the work place.

Ji-Hye Park, University of lllinois, Champaign-Urbana, IL. Dissertation research: The relationship
between computer attitudes, usability, and transfer of training in e-learning settings.

Pannipa Phurungruang, University of Northern Philippines. Dissertation research (in progress).

Renee Porter, St. Louis University (St. Louis, MO). Dissertation research: Internet-based distance
educa
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- Al 2Zwilling, CYFAR Project Coordinator, University of Illinois Extension, Northwest Regional
Office. Dissertation research (in progress).

4 Holton, E. F. I1l, Bates, R. A, & N
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Citation of Excellence, ANBAR Management Intelligence for Holton, E. F. I11 (1999). An integrated model of
performance domains: Bounding the theory and practice. Performance Improvement Quarterly, (3), 95-118.
ANBAR Management Intelligence is one of the leading international guides to management journal literature.
Fewer than 10% of the articles reviewed from 400+ journals received the Citation of Excellence through a peer
review process.

Citation of Excellence, ANBAR Management Intelligence for Swanson, Richard A., &
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18

17

16

Holton, E. F. 111 & Naquin, Sharon S., principal investigators. Louisiana Comprehensive Public
Training Program. $680,000, July 1, 2000 — June 30, 2001.

Holton, E. F. 11, principal investigator, Naquin, Sharon, Project Co-director, Support for the
Comprehensive Public Training Program. $15,000.00, September 27, 1999 — June 30, 2000.

Holton, E. F. 11, principal investigator, Naquin, Sharon, Project Co-director, Public Management
Program Curriculum Revision, $30,000, August 20, 1999 - June 30, 2000. Note: sub-contract from
the College of Business to provide services for their larger ongoing contract from the Louisiana
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College committees:

Residential College Design Committee (2006 — 2007)

Graduate Council, College of Agriculture, (2003 — 2008)

Promotion and Tenure Committee, College of Agriculture (2001 — 2004)
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Chair, Committee on Junior Faculty Concerns, 1994 - 95
Conference Proceedings Editor, 1995, 1996

Session facilitator, 1995 annual conference

Conference Planning Committee, 1995

Chair, Newsletter Planning Task Force, 1993
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d)

17

16

16

15

14

13

12

11

10

Communication
» Invited as member of review panel for the Evaluative and Research and
Evaluation Capacity Building Program, reviewed 8-10 proposals (2004)

Reviewer, Human Resource Development Quarterly, 1993 — 2012 (10 reviews completed)
Contributing Editor, Performance Improvement Quarterly, 1996 — 2012 (11 reviews completed)
Reviewer, Human Resource Development International, 1996 — 2012 (6)

0 The development of a perceptual model of system factors in the workplace (2001)
Technical improvements vs. organizational sub-cultures (2000)
Employee development and organizational performance: A review of literature (2000)
Feedback seeking in the university Human Resource Development Education (1999)
Understanding the management of mandatory change (1999)

0 Commonly held theories of Human Resource Development (1997)
Reviewer, International Journal of Training and Development, 1995 — 2012 (2 reviews completed)
Reviewer, Organizational Research Methods, 2003 — 2012 (1 review completed)
Reviewer, Human Relations, 2000 — 2012 (1 review completed)
Reviewer, Personnel Psychology, 1999 (1 review completed)
International Journal of Manpower, 2001 (1 review completed)

O 00O

Training workshops & conferences conducted (selected programs)

Holton, E. F. 111, & Naquin, Sharon S. (2000). Design and Development of the New Louisiana
Management Dev2elopment Program. Baton Rouge Society of Certified Public Managers.

Holton, E. F. 111, & Naquin, Sharon S. (2000). Design and Development of the New Louisiana
Management Development Program. Louisiana Society of Certified Public Managers Annual
Conference.

Holton, E. F. 111, & Naquin, Sharon S. (2000). Training design conference. Designed and conducted
for the Louisiana Comprehensive Public Training Program.

Bates, R. A., & Holton, E. F. I1l. (1999). Diagnosing and Enhancing Learning Transfer in
Organizations. American Society for Training and Development Regional Train The Trainer
Conference, New Orleans, LA.

Holton, E. F. 111 (1998, November). Using 360 Degree Feedback for Management Development.
Louisiana Certified Public Manager’s Association Annual Meeting.

Holton, E. F. 111, & Bates, Reid A. (1997, October) The Transfer of Learning Climate. American
Society for Training and Development, Baton Rouge Chapter, Fall Conference.

Holton, E. F. 111, Bates, Reid A., Burns, Nancy, & Wilson, Jennifer. (1997, October) Performance-
Based Needs Analysis. American Society for Training and Development, Baton Rouge Chapter, Fall
Conference.

Holton, E. F. 111 (1997, April). Transfer of Learning: Principles and Practices. University of
Minnesota Human Resource Development Organization 1997 Professional Development Conference,
keynote address, St. Paul, MN.

Holton, E. F. 111 (1996, October). Analyzing Performance: Finding the Root Cause of Performance
Problems. Louisiana Cooperative Extension Service Administrative Staff Conference, Baton Rouge,
LA.

Holton, E. F. 111 (1995, December). Conducting Training Evaluation. Our Lady of the Lake Regional
Medical Center In-service Training Program, Baton Rouge, LA.

72






f)

Expert Consultations to Media

Radio & Television Appearances

7

6

“Adult Learning,” interviewed for Enfoque , Nucleo Radio Mil, Mexico City, Mexico, March 7, 2002.

“Adult Learning,” interviewed for Excelencia Personal (Personal Excellence), Radio Centro, Mexico City,
Mexico, March 6, 2002.

“Adult Learning,” interviewed by Rosa Argentina for Descubre tu Mente (Discovering yourself), Radio
Centro, Mexico City, Mexico, March 6, 2002.

"Making a successful transition to work" interviewed for Daybreak, WAFB television, Baton Rouge, LA,
May 1995.

Managing Career Transitions," interviewed on Of Public Concern, KMY X, Bakersfield, CA, January 19,
1992.

"Successful New Employee Development,” interviewed on Basically Business, WQMS, Washington, DC,
January 12, 1992.

“The New Professional," interviewed on Of Public Concern, KMY X, Bakersfield, CA, January 27, 1991.
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11 Magazine interview on adult learning and human resource development, March 2002, Expansion

(Expansion), Mexico.

10 Magazine interview on adult learning and human resource development, March 2002, Haz Negocio (Doing
Business), Mexico, selected as cover story with photo.

9 “Making the transition from college to work cultures,” (2001) HR Briefing, Aspen Publications.

8 “How to succeed in your new job: Tips for new college graduates,” (2001) interviewed for article in
MWorld, an e-zine from American Management Association.

7 “Soyou’re new again: How to succeed when you change jobs,” (2001) interviewed for article in MWorld
an e-zine from American Management Association.

6 Interviewed on the transition from college to work for special supplement of the LSU Reville, May 2001.

5 “How new employees can successfully adapt to their jobs,” Supervisor’s Guide to Quality and Excellence,
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