July 26, 2024

Sigma Lambda Gamma Sorority
Sent electronically to

Regarding Case Number: 2023559201
Dear Sigma Lambda Gamma,

Based on the information presented and discussed, your organization, Sigma Lambda Gamma Sorority,
accepts Responsihility for their actions, which constituted a violation of LSU’s Code of Student Conduct,
specificaly:

10.2 Coercive Behavior -- Responsible
10.2 Endangerment -- Responsible
10.2 Complicity -- Responsible

10.2 Hazing -- Responsible

Asaresult of the incident that occurred on April 8, 2024, where Sigma Lambda Gamma Sorority new
members were forced to do "physical activities' causing emotional distress, your organization has
submitted an Enhancement Plan. This will meet the requirements of the partnership process with Student
Advocacy & Accountability:

Organization Suspension/Rescission of Registration

This accountability status will be effective July 23, 2024 through May 31, 2026. Suspensi on/rescission of
registration will be reflected on the Student Organization Scorecard. The Organization that has completed
aperiod of suspension may be reinstated by complying with the Greek Life New & Returning
Organization Policy and al outcomes designated as due prior to reorganization.

The University will also ask that any national charter or affiliation that the organization has be revoked
immediately. During this time, the organization will forfeit certain privileges, including:
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i. Reflect on the future of hazing prevention efforts.
ii. Offer recommendations for individuals, organizations, and society to address and eliminate hazing.

Upon the completion of your suspension, please follow up with Headquartersto bein
good standing. Failure to complete these sanctions will lead to a membership review.

Chapter Sanction- 2 years

1. During this time chapter operations will be suspended, thisincludes but is not

limited to:

a. Entity members cannot officially participate in university activities on behalf of Eta Epsilon. Members
are allowed to participate in university activities as students.

b. Entity cannot host intake or recruitment events.

c. Entity cannot post on their official social media pages or website.

d. Entity cannot host fundraisers on behalf of Eta Epsilon.

e. Entity cannot conduct chapter meetings.

f. Entity cannot host social or academic events.

g. Entity cannot participate in campus-wide Fraternity and Sorority Life meetings or events.

2. Re-establishment of Entity

a. The Expansion Advisory Committee will be selected and trained by Headquarters.

b. Alumni from Eta Epsilon will need to be approved to participate by Headquarters.

i. Must complete the National Sorority’s Journey 101 Education Course

ii. Be an active dues-paying member

iii. Must complete the Hazing Prevention Course

iv. No involvement in any hazing cases within the past 5 years

3. While the chapter is suspended, the members who have not received direct sanctions will be in good
standing with the national organization if they opt-in for Collegiate at Large dues.

Organizational Learning Outcomes

1. Education:

a. SLG will update the advisor manual which includes proper communication protocol and reporting
incidents, risk management and chapter operation resources.

b. SLG will conduct live/recorded advisor training to inform them on sorority policies and procedures.
¢. The Membership Intake Process Guidelines: The Journey will be updated to include additional hazing
training and provide clear guidelines on when and how new

member practices should begin and how they should be conducted. Additionally, it will include the
communication channels and how to report an incident if a

member suspects hazing or unethical behavior.

d. SLG will participate in national anti-hazing campaigns and initiatives to raise awareness and foster a
broader cultural change.

e. SLG will conduct regular assessments and surveys to measure the effectiveness of anti-hazing
educational efforts and make necessary adjustments.

f. SLG will continue to inform all members are aware of the sorority's strict no-hazing policy and the
consequences of violating it through the following channels:

SLG’s Annual Orientation, New Member Orientation, National Update Emails and Social Media.

0. SLG will create a Standards and Ethics Committee training to assist members and advisors on
navigating interpersonal conflict and improving sisterhood.



2. Paperwork:

a. SLG will share clear and specific expectations regarding intake paperwork submissions and changes to
paperwork throughout the year through the following

methods: SLG’s Annual Orientation, New Member Orientation, National Update Emails and Social
Media

3. Regional Directors (RDs)

a. RDswill host regional conferences and dedicate a workshop to anti-hazing education, ensuring
participation from all chaptersin their region.

b. While conducting regular visits to each chapter, RDs will personally address the importance of a
hazing-free environment.

c. RDswill continue to establish clear and open communication channels between regional directors and
chapter leaders to ensure ongoing dial ogue about hazing

prevention.

d. RDswill collect feedback from chapters regarding the effectiveness of anti-hazing programming and
deliver thisinformation to Headquarters for assessment.

4. Alumni

a. SLG will continue to require al alumni, advisory boards and active members to complete Journey 101
training which includes hazing prevention education to








