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POLICY STATEMENT 1 
EQUAL OPPORTUNITY 

 
POLICY DIGEST 
 
Monitoring Unit: Office of Human Resource Management 
Initially Issued: January 1, 1985 
Last Revised: April 1, 2016 

 
I. PURPOSE 

 
The purpose of this policy statement is to assert Louisiana State University’s (LSU) commitment to 
provide equal opportunity for all qualified persons in admission to, participation in, or employment in 
the programs and activities which the University operates without regard to race, creed, color, marital 
status, sexual orientation, gender identity, gender expression, religion, sex, national origin, age, mental 
or physical disability, or veteran’s status, as well as to implement a procedure to address complaints for 
those who believe they have been subjected to discrimination and/or harassment in violation of this 
policy. 
 
II.  POLICY 

 
Louisiana State University supports affirmative action and equal opportunity standards as set forth in 
the University’s Affirmative Action Plan. The University’s Affirmative Action Plan requires that all 
employees and applicants receive fair consideration for employment and that all employees are 
treated fairly with regard to recruitment, promotions, demotions, transfers, layoffs, furloughs, 
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positions. All vacancies should be advertised far enough in advance to attract an adequate 
applicant pool. 
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2. Review the qualifications of all other qualified employees within the department or unit who 

have applied for the 
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