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C. The faculty member has been found to have engaged in specific misconduct deemed 

egregious enough to bring significant risk to the campus community (e.g. 
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c. Upon reaching consensus (or in the case of no consensus resulting in default to the 
Faculty Review Board), the CRC will forward the matter to the Office of Human 
Resource Management (HRM), identifying in writing the appropriate 
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�x The names of 15 faculty members, identified in consultation with the Faculty 
Senate Executive Committee, will be submitted by the Executive Vice President 
& Provost to the President for final consideration.  

�x The President of the University will select five, six, or seven faculty members 
representing diverse fields of study and academic units. 

�x The faculty member shall be afforded a reasonable opportunity to challenge, to 
the President, the appointment of any committee member for cause. 

ii. In an ex-officio capacity with voice but no vote, a Vice Provost or Associate Vice 
President representing the Office of Academic Affairs and as designated by the 
Executive Vice President & Provost. This representative must hold tenured faculty 
status 

iii.  
ii. In an ex-
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IV. SOURCES 

PS 69: Research Misconduct 
 
PS 109: Unsatisfactory Job Performance and Performance Improvement of Tenured Faculty 
 
PM 23: Ranks, Provisions, and Policies Governing Appointments and Promotions of the Academic 
Staff 
 
PM 73: Title IX and Sexual Misconduct Policy 
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