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GUESTS: 
 
Amber Galjour, International Programs 
Niki Norton, Human Resource Management 
Karen Magee, Human Resource Management 
Joyce Whitefield, Human Resource Management 
Zacki Soliman, 

https://www.gallup.com/workplace/468233/employee-engagement-needs-rebound-2023.aspx?utm_campaign=hrb&utm_medium=newsletter&utm_source=morning_brew
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The floor was opened for questions. 
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Parking will also automatically be distributed over the bi-weekly schedule. Since parking is only 

mailto:HR@lsu.edu
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holidays and leave taken do not count towards hours worked. So that means that any hours of 
overtime that do not exceed the 40 hours actually worked in a work week will be paid at the regular 
rate of pay or overtime straight. If a holiday falls during the week or if the employee takes leave, then 
Workday will calculate the overtime pay rate. So, assume there is a holiday, and the employee works 
late one hour during the week. The employee will have 41 hours entered for the week. There will be 8 
hours of holiday pay, 32 regular hours worked and 1 hour of overtime straight. The employee is paid 
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      Tammy Millican 
 
Treasurer     Henri Smith (unopposed) 
 
Secretary Bradley Waters 
 Anthony Oster 
  
President-Elect    Quinneka Lee (unopposed) 
 
 
June Meeting 
 
The June meeting will be held at a restaurant to be announced soon to celebrate recognitions and the 
end of the senate year. 
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