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5.5.1.1 HO attendance at all HO Rounds/Seminar sessions is 
required.  HO attendance is required at only those rounds 
and seminars designated as VCS HO Round/Seminar 
sessions and that others occurring in the same time slot 
would not be required by the HOC. 
 

5.5.1.2 Attendance will be taken at the beginning of each 
session. 

 
5.5.1.3 HO will be required to present an additional seminar if 

they have more than one unexcused absence during the 
program year. 
 

5.5.1.4 All absences must be accounted for by completing a HO 
Leave Request Form and submitting it to the HOC chair. 

 
5.5.1.5 Excused absences include the following: illness, annual 

leave, attendance or participation in a continuing 
education program, presentation of a student lecture, 
scheduled out-rotation or special service requirements 
per request of advisor. All other absences are unexcused 
unless deemed excusable by the HO adviser. 

 
6.0 TEACHING PROGRAM 

 
6.1 Throughout the program residents will be viewed as role models by both 

interns and professional students.  The resident will participate in clinical 
instruction and in the evaluation of Phase II veterinary students assigned 
to theriogenology.  They will also participate in the didactic and laboratory 
teaching of Phase I students.  Each 2nd and 3rd year resident will present a 
minimum of one hour of didactic lecture to SVM students under VCS 
faculty supervision. 

 
7.0 BOARD CERTIFICATION 

 
7.1 An important credential in veterinary clinical medicine is board certification 

in a specialty.  One of the objectives of the program is to prepare the 
resident for certification by the American College of Theriogenologists. In 
order to qualify for examination the resident should be committed to the 
preparations early in the first year of residency. 
 

8.0 CLINICAL PROGRAM 
 The resident’s program will follow the Phase II professional teaching schedule 

which is comprised of 12 four week blocks. 
 

8.1 Year I Resident’s Program 
 

8.1.1 The resident will be assigned for a minimum equivalent of 9 of 12 
blocks on rotation with theriogenology faculty members teaching in 



 

 

 



 

 

 

8.1.9 The resident is encouraged to attend continuing education 
meetings sponsored by the SVM and by local and regional 
veterinary organizations. 

 
8.1.10 The resident may attend short courses and seminars related to 

theriogenology in other departments at LSU. 
 

8.1.11 If pursuing the MS degree, the resident shall choose a graduate 
major and advisor during the first semester. 

 
8.1.12 



 

 

 

8.3.1 See sections 8.1.1 through 8.1.9 
 
8.3.2 The resident must complete graduate studies if enrolled in a MS 

Program.  No more than 6 credit hours may be taken a semester.  
This should include a thesis to fulfill the requirements of the 
Graduate School. 

 
8.3.3 The resident, if qualified, will make application for the ACT 

Examination before March 1 if this was not done in Year II. 
 

8.3.4 The resident will submit one paper to a refereed journal for 
publication with a VCS faculty member(s) as a co-author(s).  The 
article may be derived from a literature review for a seminar or from 
another source (e.g. noteworthy case report). 

 
8.3.5 See 8.2.7 

 
9.0 RESEARCH PROJECT 

 
9.1 The program requires its residents to participate in scholarly activity such 

as basic or applied research.  The theriogenology resident must be able 
to: 
 
9.1.1 Design a research project to address a specific question or problem 
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10.3 All MS graduate students must complete a minimum of 30 credit hours of 
graduate courses, a final examination and a thesis. Course requirements 
include: 

 
10.3.1 A minimum of 12 hours of graduate work must be at the 7000 level 

or greater. 
 

10.3.2 A minimum of 10 hours of course credit must be from VCS courses 
 

10.3.3 A minimum of 6 hours of research/thesis credit must be completed 
(only 6 hours counted towards degree) 

 
10.3.4 A maximum of 4 hours of seminar (VCS 7001) may be applied 

toward the MS degree 
 

10.3.5 A maximum 8 hours of special topics (VCS 7003) may be applied 
toward the MS degree 

 
10.3.6 A minimum of 8 hours of non-VCS courses 

 
10.4 The resident shall choose a major advisor.  The resident and major 

advisor are responsible for the selection of a graduate committee (usually 
3 members) by January of the first year. 

 
11.0 ADDITIONAL OBJECTIVES 

 
11.1 Reproductive Technology and Research Facilities Available at LSU 

 
11.2 Genetic Engineering including embryo collection, embryo splitting, 

gene manipulation, embryo freezing and transfer - all species. 
 
11.2.1 Dr. Ken Bondioli (Associate Professor of Animal Science) 

 
11.3 Endocrinology Research Labs: 

 
11.3.1 Faculty: Dr. Donald L. Thompson, Jr. ( Prof. Animal Science) 
 

11.4 Embryology, Histology and Electron Microscopy of Reproductive 
tract: 
 
11.4.1 Faculty:  Dr. F. Kareem Al-Bagdadi (Veterinary Anatomy) 

 
11.4.2 Dr. John W. Lynn (Zoology) 

 
11.5 Flow Cytometry 

 
11.5.1 Dr. Jill Jenkins (USGS) 

 
11.5.2 Marily Dietrich (PBS) 



 

 

 

 
12.0 EVALUATION AND REAPPOINTMENT 

 
12.1 An evaluation will be provided by the block mentor at the end of each 

assigned block though the E*Value software.  A summary evaluation will 
be made quarterly by the Theriogenology faculty in conjunction with the 
resident’s advisor.  The evaluation covers: 
 
12.1.1 Professional ability; to include theoretical knowledge and 

application of that knowledge, clinical skills, tutorial skills, and 
scholarly activity. 
 

12.1.2 Hospital services; to include communication skills, patient care, 
medical record quality, emergency duty quality, and adherence to 
VTH protocol. 

 
12.1.3 Personal characteristics; to include responsibility, initiative, 

interaction with faculty, staff and students, deportment and 
leadership. 

 
12.2 The resident and mentor will meet on a quarterly basis to discuss progress 

and block evaluations 
 

12.3 At any time in the resident’s program, and at the latest in March of each 
year, the House Office Committee will review all evaluations to date. 
Following that review, the committee will make a recommendation to the 
Head of the Department of Veterinary Clinical Sciences to: 

 
12.3.1 Continue the appointment until the next review 
 
12.3.2 Award a certificate upon satisfactory completion of the program. 

 
12.3.3 Not to reappoint the resident, with a minimum of 30 days notice of 

termination.  At the discretion of the House Officer Committee and 
in consultation with the resident’s service, guidelines can be 
formulated that if met, may allow the resident to be re-instated at 
the end of the specified period. 

 
12.4 All House Officers are required to complete an annual evaluation of their 

program with suggestions for improvement before continuation or 
completion of their program is granted. 

 
13.0 HOUSE OFFICER COMMITTEE 

 
13.1 The Committee is comprised of a representative of each House Officer 

program. It is responsible for the year-end review of each house officer’s 
progress.  This review is based on block evaluations received throughout 
the course of the program.  The Committee grants recommendation for 
reappointment or a certificate to those who successfully complete the 



 

 

 

program. 
 



 

 

 

 
15.1 Candidates may apply for the Residency in Theriogenology by completing: 

15.1.1 A standard residency application through www.virmp.org. 
15.1.2 A statement of

http://www.virmp.org/


 

 

 

16.0 APPENDICES 
 
16.1 HOUSE OFFICER ROUNDS EVALUATION FORM 

 
House Officer:  ___________________________________    Date:  _______________ 
 
Evaluator:  _______________________________________ 
 

 

Evaluation 
E=Excellent 
G=Good 
N=Needs 
Improvement 

Comments 

Case Selection 

Complexity of case   

Appropriate follow-up   



 

 

 

16.2 VCS SEMINAR EVALUATION FORM 
 
Presenter:___________________________________    Date:___________________ 
 
 
Audience:_____________________________________________________________ 
 
 
Title/Topic:____________________________________________________________ 
 
Evaluation Criteria: 
 

 Points Evaluation 

Definition of subject: introduction, importance,  
clinical significance 

0-5  

Organization 0-10  

Quality of material 0-10  

Presence: speaking ability 

 Clarity 0-10  

 Rate of delivery 0-10  

 Enthusiasm, expressiveness 0-10  

Support Materials 

 Handouts, manuscript 0-15  

 Visual aids 0-5  

Appropriate Summary 0-5  

Presentation consistent with audience level 0-10  

Questions/discussion handled appropriately 0-10  

 Total  

 
Comments:  
 
______________________________________________________________________ 
 
 

 
 

 
______________________________________________________________________ 
 
 
 
Evaluator: _________________________________
 
  



 

 

 

16.3 HOUSE OFFICER LEAVE REQUEST 
 

HOUSE OFFICER LEAVE REQUEST 
 
I am requesting leave approval for the following dates and reasons: 
 

1. To attend the meeting listed below. 
 
 __________________________________________________________________ 
 
 

2. To attend to personal activities (illness, family emergency, vacation). 
 

__________________________________________________________________ 
 
 

3. To attend to official activities (out rotations, special circumstance requirements). 
 

__________________________________________________________________ 
 
 
 
 

INTERN/RESIDENT:_____________________________________ Date:_____________ 
   Print    Sign 
 
ADVISOR:  ________________________________________ Date: _____________ 
   Print    Sign 
 
BLOCK MENTOR: ______________________________________ Date: _____________ 
   Print    Sign 
    
CHAIR HOC: ________________________________________ Date: _____________ 
   Print    Sign 

  



 

 

 

16.4 HOUSE OFFICER BLOCK EVALUATION FORM (E-Value) 

House Officer Evaluation Form in E-Value 


